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BARHAM PRIMARY SCHOOL

Safeguarding Child Protection Policy

Introduction

This policy is one of a series in the school’s integrated safeguarding portfolio.
Schools and other education establishments have a special role to play in child protection.  The adults in school see children more regularly than anyone else in the caring services and have the opportunity to observe and communicate with children more than any other professional.
The governors and staff recognise the moral and statutory responsibility to safeguard and promote the welfare of children. We endeavour to provide a safe and welcoming environment where children are respected and valued. We are alert to the signs of abuse and neglect and follow our procedures to ensure that children receive effective support, protection and justice.

Statement of intent

Our School wants to work with children, parents and the community to ensure the safety and protection of children and to give them the very best start in life.

Aims

Our aims are to:

· create an environment in our school which is safe and secure for all children; 
· support the child’s development in ways that will foster security, confidence and independence;

· ensure assemblies, PSHE lessons etc. are opportunities to inform children of support strategies available to them if they are concerned about being abused or their safety at school, home or out of school,
· enable children to have the self confidence and the vocabulary to resist inappropriate approaches and encourage children to develop a sense of autonomy and independence; 

· encourage children to establish and sustain satisfying relationships within their families, with peers, and with other adults;
· inform parents on children joining the school about our policy on safeguarding, where it can be accessed and that the child’s well-being and safety is our priority
· work with parents to build their understanding of and commitment to the welfare of all our children.
· equip staff with the knowledge, skills and awareness to fulfil their responsibilities including the need for good levels of communication 

· ensure all adults who work within the school environment have satisfied our safe recruitment checks

· provide systematic and effective procedures for monitoring the welfare of children at risk from harm and for seeking support in cases of suspected abuse

· develop and promote effective working relationships with other agencies

Monitoring, Evaluation and Review

The effectiveness of the policy and our practice will be monitored through:
· regular agenda item on CLT weekly meetings

· termly link visits with the governor responsible for child protection

· paragraph report to governors in head teacher’s report and committee meetings

· evaluation against new and updated information received from LSCB, LA, DfE, Ofsted

· annual pupil and parent questionnaire responses

· and/or in response to feedback from safeguarding issues or complaints
· involving staff/governors and making them aware of any changes following review

· participating in LA or self-audit
An action plan is produced based on the school’s strategic priorities and outcomes of audit and self-evaluation. It is designed to be both pro-active and re-active and new actions arising from the outcomes of the above monitoring are scheduled in to the plan.
Complaints Governors and staff at Barham aim to work together with parents and outside agencies to ensure best practice on behalf of children. Please discuss any concerns or complaints with the Head Teacher in the first instance – she has an ‘open door’ policy. If needed the Chair of Governors and Local Authority Designated Officer (LADO) can be approached with complaints.
How we ensure that Children are safe and protected 

Roles and Responsibilities    see appendix for list of key staff and roles
· The Governing Body is ultimately responsible for child protection in the school and have delegated management of this to the Headteacher.

· The Chair of Governors: Daksha Thanki  is the link governor responsible for Child protection, she visits termly to discuss and monitor child protection matters.

· We have a Designated teacher for Child Protection (DTCP) who leads and coordinates child protection issues:  Jean Joyce  (Deputy Head). 

· The DTCP is the first person to be approached in the light of any concerns, allegations or disclosures.

· In her absence the senior staff who will act are the Headteacher or SENCo who have also received appropriate training.
· The School’s child and family support worker Margaret Narcisse  works closely with the DTCP in liaising between the child, family and outside agencies and in putting into action support for the child and their family.
· All staff have a duty to maintain the wellbeing of children in their care. 

Staff recruitment, training and awareness

· Advertised posts state that we are a ‘safeguarding school’.

· Applicants for posts within the setting are clearly informed that the positions are exempt from the Rehabilitation of Offenders Act 1974. Candidates are informed of the need to carry out Enhanced CRB checks and take-up references before posts can be confirmed. Where applications are rejected because of information that has been disclosed, applicants have the right to know and to challenge incorrect information.
· Application forms for shortlisted candidates are checked for chronological history of employment/study.

· Interview panels include at least one member who has undertaken safer recruitment training.

· All interviews include a specific question to ascertain candidates’ understanding of their responsibilities for safeguarding children.
· We abide by Ofsted requirements in respect of references and police checks for staff and volunteers, to ensure that no disqualified person or unfit person works at the school or has access to the children. 

· We have a Single Central Register for staff and volunteers regularly scrutinised and updated.
· Agencies who provide staff are required to provide their Safeguarding protocols and individual checks information for each staff member supplied.

· Staff are required to complete the ‘Disqualification by association’ declaration
· We abide by the Protection of Children Act requirements in respect of any person who is dismissed from our employment, or resigns in circumstances that would otherwise have lead to dismissal for reasons of safeguarding children concern.
· Induction arrangements include verifying and/or providing safeguarding training and staff signing the AUP ‘Acceptable Use Policy’ for e-technology.
· Safeguarding refresher training is provided for all staff every 2 years (recommendation is 3)

· Senior staff receiving update training at a minimum of every two years.
· Safeguarding updates are provided in morning briefings or via weekly Inset/year meetings

· Governors are encouraged to undertake safeguarding and safer recruitment training.

· This and related safeguarding policies are available for all to view on the school website

Promoting a caring, safe and positive environment

· Volunteers do not work unsupervised. 
· We provide adequate and appropriate staffing resources to meet the needs of children. 
· We have procedures for recording the details of visitors to the school.  

· We take security steps to ensure that we have control over who comes into the school so that no unauthorised person has unsupervised access to the children.

Children who may be particularly vulnerable

· disabled or have special educational needs

· living in a known domestic abuse situation

· affected by known parental substance misuse

· asylum seekers 

· living away from home

· vulnerable to being bullied, or engaging in bullying

· living in temporary accommodation

· living transient lifestyles

· living in chaotic, neglectful and unsupportive home situations

· vulnerable to discrimination and maltreatment on the grounds of race, ethnicity, religion or sexuality

· involved directly or indirectly in prostitution or child trafficking

· do not have English as a first language.

Working together
· The school works closely with outside agencies to support children and their families. This includes the school nurse, health services, speech and language therapist, social care and the Educational Welfare Officer (EWO).

· In addition links are continuously being generated with organisations and charities that can offer practical support to children and their families.

· We have regard to the community in our safeguarding discussions and review and will seek support from community advisors who have specialist cultural knowledge and language skills
· Strict confidentiality is essential. The Headteacher, Deputy and designated teacher will be made aware of children and young people whose names are on the Child Protection Register.  They will inform others only on a ‘need to know’ basis, e.g. the class teacher.

· The Governing body wishes to encourage teachers and other staff to feel able to raise any serious concerns they may have about unacceptable conduct occurring at school. If staff are unhappy with the way procedures and guidelines are followed the LA ‘Whistleblowing’ policy is available.
· For AAP (Allegations Against a Professional) we will contact the LA Designated Officer for advice.

The guidelines attached to this policy give a summary of the advice given within the London Child Protection procedures provided by the London Safeguarding Children Board, www.londonscb.gov.uk  now available at  http://www.londoncp.co.uk/  
In addition the Brent LSCB provides guidance and support  http://www.brentlscb.org.uk/

Working Together to Safeguard Children 2015 was published in March 2015 and replaces the 2013 guidance.
The new Working Together document has been updated following a consultation on the referral of allegations against those who work with children, notifiable incidents involving the care of a child; and the definition of serious harm for the purposes of serious case reviews and to reflect changes to amendments to legislation resulting from the Children and Families Act 2014.
To access Working Together 2015 online and download a PDF version click on the link below;
http://www.workingtogetheronline.co.uk/index.html
Related Policies
Child Protection issues have links to other safeguarding policies in the school which can be referred to for further advice and guidance;

Anti-Bullying,


Acceptable Use Policy,        Behaviour,


PSHE

Inclusion & Equality,

E-Safety,


 Educational Visits,

Health & Safety

Safer Recruitment,

 Whistleblowing

Attendance,


 Medication
Key Contacts
WE ARE A SAFEGUARDING SCHOOL

	Contact Name
	Key Area of Responsibility

	Headteacher

Ms Giles
	Overall responsibility for Safeguarding, Confidentiality & Whistle blowing, AAP

	Ms Joyce
	Child Protection & Safeguarding

Designated Person for looked after children

	Mr Joe Napoleon
	Anti Bullying and Behaviour

	Mrs Walley
	SRE & Drug Education

	Mrs Thanki
	Governor with specific responsibility for child protection

	Ms C. Kailou
	Inclusion, Equality: Race, Gender

	Ms N. Tyndale
	E-Safety

	Miss Stockwell 
	Educational Visits

	Mr Haines
	Health & Safety, School Security & Risk Assesssment

	Mr Dhemrait
	Governor with specific responsibility for Health & Safety

	Ms Antoni
	Welfare, First Aid & Medication

Meeting the needs of pupils with medical conditions / providing first aid

	Ms Antoni, Ms Niru Patel, Ms J O’Sullivan
	First Aiders

(A number of staff have Paediatric First Aid)

	Ms Kailou
	Inclusion, Equality & Disability

Responsibility for monitoring pupils with special needs and organising support for vulnerable children

	Mr Haines & Mrs Jethwa
	Single Central Record and CRB



	Mr Jesani & Mrs Bulgin
	Attendance




COPIES OF ALL BARHAM POLICIES ARE AVAILABLE TO SEE ON THE SCHOOL WEBSITE
www.barham.brent.sch.uk
or you can contact Mrs Jethwa via the admin email address

admin@barham.brent.sch.uk
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